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effective November 1, 2016, to be calculated on all hours worked for all working 
classifications covered by this Agreement.  The required hourly amount shall be 
determined by the Line Construction Benefit Fund. 

 
ARTICLE 19 – CLASSIFICATION AND WAGES 
 
19.1 Effective on the dates shown below, employees shall be paid the following 

minimum scale of wages reflecting a 3% across the board increase each year 
during the (3) three-year agreement: 

 
CLASSIFICATION 
 

Effective 11/01/2016 11/01/2017 11/01/2018 

Temporary Employees $21.22 $21.86 $22.52 

Receptionist/File Clerk $27.48 $28.30 $29.15 

Administrative Assistant $31.71 $32.66 $33.64 

Bookkeeper Assistant $30.45 $31.36 $32.30 

*Bookkeeper/Accountant $33.11 $34.10 $35.12 

 
 
*  If a vacancy occurs in the Bookkeeper/Accountant position, existing unit employees 
who bid on the position will be required to adequately prove they have the knowledge 
and necessary skill level to perform the job requirements as defined by management. 
 
At Management’s discretion, the Bookkeeper Assistant may be upgraded to the 
Bookkeeper/Accountant classification and pay, provided the Bookkeeper Assistant is at 
the thereafter rate for the Bookkeeper Assistant.  Such assignment shall not be made 
unless the Bookkeeper/Accountant is absent for a minimum of five (5) consecutive work 
days. 
 
19.2 New employees will be paid at eighty (80) percent of the appropriate rate for the 

first six (6) months and ninety (90) percent of the appropriate rate for the second 
six (6) months.  After twelve (12) months of employment, employees will be paid 
100% of the appropriate minimum hourly rate specified above. 

 
19.3 When an employee is assigned to direct the work of others by the Employer, that 

employee shall receive a difference in pay of six (6) percent for all hours so 
assigned in excess of two (2) hours in any given day. 

 
19.4 In addition to the negotiated rates above, a regular full-time employee shall 

receive: 
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